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 Policy:  All MEG Lab employees and NIH employees who use the lab should dress in a business “appropriate” /”professional” manner (as defined below) when conducting a scan or while conducting other business in the lab as defined by the standards below.  
The purpose of the dress code is to:  



(1)
present or create an identifiable appearance as staff for our subjects, patients, and the general 

public;

(2) 
promote a positive working environment and limit distractions for other employees, subjects

and patients caused by outrageous, provocative, or inappropriate dress;

(3)
ensure safety while working; and 

(4) 
therefore provide employees with guidelines as to what is appropriate to wear to work. 
Standard:

Clothing that reveals too much cleavage, your back, your chest, your feet, your stomach or your underwear is not appropriate. Any clothing that has words, terms, or pictures that may be offensive to other employees is unacceptable.
Below are some examples of what is not acceptable as appropriate professional attire. 

1)  Bottoms

Inappropriate: 
Tattered jeans or jeans with holes, sweatpants, exercise pants, Bermuda shorts, 



shorts, short shorts, bib overalls, leggings, and any spandex or other form-fitting pants 


such as people wear for biking, short tight skirts that ride up the thigh, mini-skirts, 


skorts, sun dresses, and beach dresses.
2)  Tops

Inappropriate:
Tank tops; midriff tops, halter-tops, tops with bare shoulders unless worn under another 


blouse, shirt, jacket, or dress; shirts with potentially offensive words, terms, logos, 


pictures, cartoons, or slogans; sweatshirts, and t-shirts. 

3)  Footwear

Inappropriate:
Thongs / flip-flops, and slippers. 
* This list is not all-inclusive and is open to change. No dress code can cover all contingencies so employees must exert a certain amount of judgment in their choice of clothing to wear to work. If you experience uncertainty about acceptable, professional attire for the lab, please ask the lab manager.  When in doubt please wear a lab coat; if you do not have a lab coat one will be provided.

If an employee arrives in the lab and their clothing fails to meet these standards, as determined by lab staff, the employee will be asked not to wear the inappropriate item to work again and a lab coat will be provided for that occasion.

